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Effects of Legal, Safety and Regulatory Requirements on the Human Resource Process
In the United States of America, the human resource department, of all offices, is influenced by state laws, rules, federal laws and regulation in terms of employment of individuals. The purpose of the USA legal, safety and regulatory requirements is to protect individuals with disabilities. In specific, the requirements and laws help in ensuring that employers do not take advantage of the disabled in the process of hiring, laying them off and firing (Percival, Schroeder, Miller & Leape, 2017). The requirements also ensure that employers do not use their power to prevent the disabled from advancing in their career path and it ensures that the disabled are fairly compensated. The human resource department must thus comply with the rules and regulations set by the department of homeland security, the American with Disabilities Act of 1990 human resource department regulations and labor department laws as well as the Equal Employment Opportunity Commission laws.
A major effect of The American with Disabilities Act of 1990 is that it foresees a decline in the discrimination of disabled people in the workplace. In the past years, disabled people were never employed in any office as they were seen as a liability. The act clearly warns employers against any form of prejudice to any employee due to their disability.  Though the Act does not name a specific type of disability, it gives examples of disabilities. Some of these examples include confinement to a wheelchair, relying on devices that facilitate normal processes like walkers, canes, deafness and blindness.  On the other hand, the Equal Employment Opportunity Commission laws protect individuals from illegal discrimination (DeCenzo Robbins & Verhulst, 2016). Illegal discrimination often occurs when people share a certain feature like race, gender or age. And thus, it presents itself as racism, tribalism, and gender-based discrimination. For gender, it is mostly women who are discriminated more so the pregnant and lactating mothers. Individuals above 40years often experience discrimination as the employers view them as underproductive. On the other hand, in America, people from Hispanic origin, African Americans, Asian and Native Americans have a high tender to face discrimination. 
In addition to this, labor department laws ensure the safety and security of employees while in the workplace. In the year 2006, there were more than 4.1 million people who were either injured or lost their lives while in the workplace bringing about a need and urgency for laws to protect the employees while in their workplace (Percival, Schroeder, Miller & Leape, 2017). A major effect of these laws is that on the planning phase, the human resource department has to plan for the safety of employees. Some ways through which the department plans for safety is through safety programs. The programs promote the safety and wellness of the employees while at their workplace. The training involves highlighting various precautions in order to avoid risk as well as mitigation procedures to avoid more damage after a risk has occurred. 
Another effect of the legal requirements is making it possible for employees to be compensated if they experience a hazard while in their workplace. Through laws like the Occupational Safety Health Act, workers have been able to know the kind of risks they are exposed to. The law requires that every workplace should record the kind of risks that employees are exposed to be it health risks or physical injuries (Noe, Hollenbeck, Gerhart & Wright, 2017).  The law has seen companies ensure that they have set and implemented safety policies and standards. The law has also motivated employers to enhance the hazard communication standard in their offices. 
The department of Homeland Security greatly influences the human resource process. The main goal of this department is to keep the entire of the United States of America safe. This is because the department has the authority to control the human resource management system. As a result of this direct impact on the human resource system, the department has foreseen major improvements. The human resource management system comprises of the employment principles of merit and fitness as well as governance on prohibited personnel (Noe, Hollenbeck, Gerhart & Wright, 2017). Through these major guidelines, the department is able to ascertain whether companies as well as employer follow the set employment principles to the latter. Through this, equality and fairness in employment and the workplace has been achieved. Through this department, business is protected from terrorists and activities of terrorism. 
Common sense and compassion in the workplace have been replaced by litigation. This statement is quite interesting and it is very true. Organizations have changed as compared to what they were in the past. In the past, there were a few rules and regulations that governed people in the workplace. In the current society, there is a whole handbook of rules governing an organization. Besides, compassion is no longer a part and parcel of the human resource department (DeCenzo Robbins & Verhulst, 2016). The department is governed by rules and it only applies compassion outside its offices. In case the department uses common sense and compassion, often most of its employees will land in court for violating rules and regulations. And thus, compassion and common sense in the workplace have been replaced by litigation in many offices especially the human resource department. 
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